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Do those clouds look like rain 
and there's hay down, clothes on 
the line, and you were planning 
a picnic? Or do those clouds look 
like castles? Or flying horses? 
How you see the world, how 
you think, the decisions you 
make every day are all 
influenced by your set of values. 
Values are guides for action. 
They reflect what we like, prize, 
cherish, or otherwise hold 
important. They differ among 
individuals and change as we 
grow older. Values are lived 
more than they are talked about. 
Even our "needs"-for good 
health, security, social 
acceptance, self worth, and for 
mental and spiritual 
growth-are based on what we 
value. Personal values are the 
individual standards a person 
sets for himself. 
We may not often stop to say, 
"I value this," because values 
are often abstract concepts, 
difficult to put into words. We 
are more likely to say, "Gosh, 
look at those clouds." We may 
not even know we have a set of 
values. 
But everyone does. What are 
yours? 
It's important to occasionally 
stop and examine our values, for 
they are the guideposts, the 
reasons, or the "why" we decide 
the things we do. If we have an 
idea of what our values are, we 
can manage our lives and the 
stresses and changes that 
happen to us. 
And your values belong only to 
you. No one can give them to 
you, and no one can take them 
away. Whatever else you have 
or don't have in life, your values 
are yours alone. 
The "pyramid of values" 
Not only does each of us have 
his own set of values; we attach 
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more importance to certain ones 
within our own lists. And 
between people there are many 
more differences in priorities. 
Furniture choices are a good 
example. Some people want 
chairs that are functional and 
sturdy. Others would sacrifice 
some comfort and accept a creak 
and wobble to have a 140-year­
old Lincoln rocker. 
We use, and test, and refine 
our values every day. They fall 
into these categories: 
1. Moral values. What do I 
find good, right, just, noble, 
worthy? 
2. Spiritual values. How do I 
worship? 
3. Aesthetic values. What is 
beautiful, harmonious, or 
pleasing to me? 
4. Sensual values. What 
experiences make me feel good 
or bring me a sense of pleasure? 
5. Prestige values. What 
makes me feel worthy of esteem 
in the eyes of other people? 
6. Economic values. How do I 
feel about money, financial 
security, and my standard of 
living? 
7. Pragmatic values. What 
things are practical and useful 
to me? 
Children and values 
Values are the most basic 
ingredients in a person. 
Character is built from them. 
It is now widely accepted that 
a person acquires his lasting and 
basic values in early childhood 
and primarily in the home. Much 
is said about teaching values to 
children at school. However, we 
need to ask if a child is really 
being taught values or is growing 
to clarify and define what he 
thinks is important. A child's 
character and values are pretty 
well established by the time he is 
6 years old. 
What he will do, as he grows 
older, is to modify his values, lay 
some aside, and take on some 
new ones. 
As parents, we want our 
children to become responsible, 
happy adults. Children learn
values from the social 
environment in which they live. 
Therefore, if parents want to 
guide and encourage their 
children to develop their own 
values, they must provide the 
environment and opportunity for 
interaction. In many families this 
opportunity for interaction 
comes as children participate in 
activities in the home. The family 
is critically important in value 
formation-it is in the family 
where primary learning takes 
place. 
Values are transmitted by 
what we do and not by what we 
say. Parents can't preach a 
value, behave differently, and 
expect their children to accept 
the preached value. Parents 
can't teach the value of traffic 
safety and run stop signs. 
Even if children choose not to 
adopt all of our values we need 
to let them know that we do have 
values, that we have thought 
them out, and that we live by 
them. Letting the child be 
himself is an expression of those 
values. Giving him the chance to 
learn (and tell you) what he 
thinks, what he feels, what is 
important to him, and what 
troubles or confuses him is not 
only a sign of your love, but a 
chance for him to discover his 
own values. 
Children need parents who 
live by clearly defined values, 
yet who do not have the need to 
impose them on their children. 
Parents should realize that their 
children will some day probably 
have the same values. 
"Finding" our values 
So what is really important to 
you? 
Exploring values is a kind of 
self analysis. Many of our ideals, 
beliefs, behaviors, or "values" 
are merely habits of thinking or 
behaving. A little serious thought 
or reflection about ourselves can 
skim off the surface and reveal 
our true values to ourselves. 
* 
Why do we examine values? 
They help us understand 
* 
what we really believe.
They help us understand 
* 
why we do as we do.
They help us understand 
others and work with them. 
* They affect the decisions we 
make, because thinking and 
* 
feeling go together.
Values shared with others 
help knit people together, 
and provide social solidarity. 
In the final analysis, if we 
want to have a clear self identity 
and a system of values that we 
can call our own, we have to 
take control, make some choices, 
clarify and establish our own 
system of values. 
How do we find out what our 
values are? It has been 
suggested that a value has seven 
traits.* 
If we really value something, 
we will: 
1. Prize and cherish it. We 
will hold it in high esteem and it 
will mean a lot to us. 
2. Be willing to affirm it or 
uphold it publicly before others 
when appropriate. 
3. Have chosen it from among 
other alternatives. 
4. Have also chosen it freely 
and without coercion or undue 
pressure. 
5. Have chosen after having 
considered the logical 
consequences. 
6. Act in a manner that 
supports that value. 
7. Repeat behaviors that 
support the value often enough 
to form a consistent pattern. 
If your value conforms to or is 
supported by all seven of these 
*Louis Raths, Values and teaching. 
considerations, then it must be a 
firm value. If the value doesn't 
fit all seven traits, then you must 
have some confusion, doubt or 
conflict. Or perhaps what you 
thought was a value is better 
described as a habit of thinking 
or acting or is an opinion. Maybe 
it is an ideal that you would like 
to claim for a value. 
Model for behavior 
Ideas + Experiences ----. 
Beliefs ~ Values ----.. Behavior 
By experience we mean 
actually living through an event 
or personally undergoing or 
observing something as it occurs. 
It can be either a total 
experience or segments of it, 
whether physical, emotional, or 
mental in nature. We generally 
label our mental experiences as 
thinking and our emotional 
experiences as feelings. 
It is through our ideas and 
thoughts, or feelings and actual 
experiencing events that we 
come to form beliefs a bout 
ourselves and the world in 
general. We come to believe that 
certain things are true. We have 
faith in them, trust them. These 
perceptions are labeled beliefs 
and they grow out of experience. 
It is within our belief system 
that our values arise. From our 
beliefs we formulate standards 
to judge things and events. These 
standards by which we make 
judgments are values. 
So our model is a simple one: 
Experience leads to beliefs 
which in turn develop our values 
which govern our behavior. 
It's not a question of "right" 
or "wrong" values. The 
important thing is to establish 
values that you as an individual 
are comfortable with, that will 
give you direction and purpose, 
that will help you feel good 
about yourself. Values help you 
take charge of your life. 
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